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G.S. College of Commerce & Economics (Autonomous)
South Civil Lines, Jabalpur (M.P.)
Department of Commerce

B.Com (Hon’s) I11 Year Syllabus Recommended by Board of Studies
Session : 2020-21 Onwards

Main Exam Max. Marks : 40
Min. Pass Marks : 14

Title of Subject Group Accounting Group

vy e &1 e AT e

Title of Paper I Management & Cost Accounting

U 9 F e TSEIhId UF ITd oieg

Max. Marks Theory Internal Assement

Nkl Fgifcs 3dRE i
50 40 10

UNIT-I Management Accounting : Meaning, Nature, Scope, Functions and Role of Management Accounting in
Decision Making, Management Accounting vs. financial Accounting and Cost Accounting. Tools and
techniques of Management Accounting., financial Statement : Meaning Importance and Limitations,
Objectives and methods of Financial Statements Analysis.

THR—1 | UGB ORTH ¢ a1, UGl &5 T B, Frofas § udedg oaida @1 e, gdudn
g §9 RAciia oaie ud aTd AEie | TR JEieT 3 SqP vq
T | faclia faver o o, weca vd G Rt fa=or fgermor & sq2wd @
faferat |

UNIT-H Ratio Analysis, Classification of Ratios — Profitability Ration, Turnover Ratios and Financial Ratios,
Advantages of Ratio Analysis, Limitations of Accounting Ratios, Trend Analysis, Fund Flow Statement, Cash
Flow Statement (As per Indian Accounting Standard-3)

SHIZ—2 OFUITET Faversor, SFaTall 1 eRfTexol — FQRIGdl SuTd, STad SIguTd 8% e
STUIE, U fATi®r & A, TG IuTd] B WHN, P FaT8 ([3av0r, JApe garg
faazor (e o AeE -3 B ER)

UNIT-LI | Process Cost-Concepts, Types and Methods, Standard Cost — Variance Analysis, Concept and Types.

FPIE—3 | WihA AT — IR U4 TR, AR, A6 AR — (o=l Ao/v], SIerRon O
Yh |

UNIT-IV | Absorption and Marginal Costing — Marginal and Differential Costing as a Tool for Decision Making-Make or
Buy, Change of Product Mix, Pricing, Break Even Analysis, Exploring New Markets, Shutdown Decisions.

P4 Td T ST, e Suaer & St AHid 9 fae ArTd oraid— T
1 4, SATE Az § aRkeehs, g0 FaRon, wa- o Rvewe, 78 aomi @ @,
SqIgH 41 fofae | _

UNIT-V Budgetary Control, Meaning of Budget and Budgetary Control; Objectives, Merits and Limitations. Types of
Budget: Cash Budget and Flexible Budget, Concept of Management Audit, Responsibility Accounting,
Management Reports, Types of Management Reports and Quality of Good Report.

ghIe—5 | quie] v gore ot sief @ auid P, SgavE, o1 9 A | aeie ® SO
RIBs guic T4 AIGQR Iule | Faerbld SieioT P1 JFaeiRon, ScNeliie oRaid, Veua
mferdeT — FEuP 9RideT & UeR vd ows uRees @) A |

e — 39 W 93 # 70 AT @ vd 30 sl dgifie we €
Note : In this Paper 70 % Shall be numberical questions and 30 % Shall be theoretical questions.
Suggested Reading -

TH. . 3RRI FEIDI g, e afedAlReT wew, geig
e, AT TF I YAIPII ci@ich, ARG, ufeafenT graw, grg
EEEICRCICIES] FETDIA AT, TGS TS HE GG
Surendra Singh Management Accounting- PHI

Jain S. P. Naraga K.L,

Management Accounting, Kalyani Publisher New Delhi

Shashi Gupta

Management Accounting, Kalyani Publisher New Delhi

S. P. Gupta

Management Accounting, Shahitya Bhawan, Agra

K==W —

Trivedi, Sharma and Mehta

Management Accounting, Devi Ahilya V. V. Publication
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Internal Max. Marks : 10 Main Exam Max. Marks : 40
Min. Pass Marks : 03 Min. Pass Marks : 14
e sy g
Title of Subject Group | Accounts Group
vy w8 @1 e ol IR
Title of Paper 11 Income Tax Law & Practice
o o @ e Iradr Ay vd @asr
Max. Marks Theory Internal Assement

50 40 10
Unit -1 General Introduction of Indian Income Tax Act, 1961, Basic Concepts: Income, Agriculture

Income, Casual Income Previous Year, Assessment Year, Gross Total Income, Total Income,
Person Assessee, Residential Status and Tax Liability, Exempted, Income,

TS — 1 | TRAN PR JW(TTH 1961 BT A TR, qel FTURONY : 3714, BT 7,
AHRTF o, T a9, B PR 9d, God G A, F[A 3, Afdkl B, Hard
W Td HR S, IR gad I |

Unit -1 Income from salary, Income from house property.

SHE — 2 | a9 A AW, ABH Hufed | A |

Unit 111 Income from Business and Profession, Capital Gains, Income from other sources.

SHTS — 3 | AR U9 U9 W I, Yol o, 3G Al | 3 |

Unit -1V Set off and Carry forward of Losses, Deductions from Gross total Income, Clubbing of Income,

Computation of Total Income and Tax Liability of an individual.

TP — 4 | ST B G TF SW M o O, Ghd G I A A I O ATen berad, AF BT
e, cafdd & gor T TG PR QAT DI 0T |

Unit-V Assessment Procedure, Permanent Account Number] Tax deducted at source, Advance Payment

of Tax, Income Tax Authorities, Appeal Revision and Penalties.

THTE — 5 | IR PR B Bl (AR, I @rar G, SeIH Wi U @) B ek, Y B
AR g, ] TERen, afid, TAfdaR 9 srfave |

e — g9 we oA § 70 Wiawd S ga 30 vfowrd FEifie wed g
Note — In this paper 70 % Shall be numerical questions and 30 % Shall be theoretical questions

Suggested Reading -
1. | 3mg@x 2uTet Terordl, |, U< RN |
2. | ammeR faee ue ova T Ta. . Hex, dredd 9a 3R |
3. | SEdR Y. PN AUSH, ot difgedr UHTeH g |
4, | Stident Guide to income tax Sighania V.K. Taxman Delhi
5. | R. K Gour & Narang Income Tax Law & Practice, Kalyani Publisher, Mumbai
6. | Sharma, Shah, Agrawal, Mangal, Jain & Income Tax R.B.D. Publishing House New Delhi (Hindi
Modi Medium)
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Internal Max. Marks : 10 Main Exam Max. Marks : 40
Min. Pass Marks : 03 Min. Pass Marks : 14
Title of Subject Group Management Group
vy wg @1 e qeg 9
Title of Paper 1 Human Resource Management
uE g3 FT NG LISEINICRRES)

Max. Marks Theory Internal Assement
50 40 10
Unit-1 Concepts and Perspective on Human Resource Management, HRM - Definition Concept,

Functions, Roles, Human Resource Management in Changing Environment, Corporate Objective
and Human Resource Planning

SPHE—1 | A9 AAEE YaEE B RN UG WHY | AT G T — GRHET, [qERON, P,
AP | Fert aRAY { A9 WERA JdEE, BlUNe Savd Vd AN WA e |
Unit-2 Career and Succession Planning, Methods of Career Planning, Career Life Stages, Job Analysis
and Role Description, HR Audit, Methods of Manpower Search, Attracting and Selecting Human
Resource, Advantage of Internal and External Recruitment.

ShIs—2 | BRIN U9 SaREeR famed, dRax e @ fafddl | $Rer avon, & favemor e
IfAepT fIaRoT| Tg AR 3fdervr (nfee) A FHEE Wi, JFd HHEE A0 TG
T, ARG g I8 AWl b o™ |

Unit-3 Induction and Socialization,Manpower training and development,Concept, Need, Methods,

Benefits of Training, Evaluation of Training, Concept & Methods of Management Development,
Design of a Training Module. Employcc Engagement.

THIE—3 | AU Td FHIGSRYT — TRV, A[aegchal, fafey, wiRieor & o, g o
Toui, Tee faema ) sreeren g At aftemr dsge @1 T, SHaR s |
Unit-4 Performance Evaluation:

Performance Appraisal and Potential Evaluation, Various Methods of Appraisal, Uses of
Performance Appraisal, Job Evaluation & Wage Determination.

THE—4 | TG HoAIHA Ud GuTed (eUvl, Jedihd & bR, MuIed Jedied & UM, Sl
fazemer o g9 R

Unit-5 Employee Welfare:

Industrial Relation and Trade Unions, Dispute Resolution, Grievance Management, Essentials of
Effective collective bargaining, Employee Empowerment, Quality Circles, International Labor
Organization

THE—5 | HHTN DHodv — A qae Ud AR Fe, JAq9e ARG, GRIET (Rrerd)
AR 511 T

Suggesfes Reading

1. | Aswathappa, K | Human Resource and Personnel Management”, Tata McGraw-Hill, New Delhi, 1997
. | Edwin B. Flippo | Personnel Management”, New York, McGraw-Hill Book Company, International Edition, [984.
3. | Monappa, A & Personnel Management”, 2nd Ed, New Delhi, Tata McGraw-Hill, 1966

Saiyadain M.
4 | Pattnayak Human Resource Management”, Prentice Hall of India
5. | MamoriaC B “Personnel Management”, Himalaya Publication

6. | RS Dwivedi “Managing Human Resource”, Galgotia Publishing Ltd
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Internal Max. Marks : 10 Main Exam Max. Marks : 40
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Title of Subjéct Group Management Group
vy w9 #1 s T W
Title of Paper Il Research Methodology
g¥ 95 &1 s ¥ ggfa
Max. Marks Theory Internal Assement

50 40 10
Unit-1 Introduction to Research - Definition, Nature, Scope and Significance. Types of Research.

Characteristics of a good research,

THE—1 | I FT URTY — uRw, el | 85 R AEE, YN & UBR, Uh IS 9y
D LT |

Unit-2 Research Process - Defining Research Problem, Title Formulation; Setting of Hypothesis,
Research Design — Exploratory, Descriptive and Experimental Research Designs.

TPE-2 | IgEEE Ufhar — SgEu @ wHw, ¥Ne GUR HRA, WTapeds RATOI, T
B IRGAT — WU, JUMATHS TG TKIE0THD TRE] JJEu |

Unit-3 Sampling Design, Criteria of Selecting a Sampling Procedure, Characteristics of Good Sample
Design

soR—3 | e g, fes= ufvar o9 & "oevs, ) free[ o &y T |

Unit-4 Measurement and Scaling, Methods of Collection of Primary and Secondary Data. Process of
Questionnaire Design; Processing of Data — Editing, Coding, Classification and Tabulation.

TIHE—4 | WY Ud Yo, URIfe 9 e wHe d@aerd AR, ueerael e ufthar, |amil &
UHRRRYI HUTEH, HhdIhRYl, TPV Td ARONIA |

Unit-5 Analysis and Report Writing - Selection of Appropriate Statistical Techniques - Confidence
Intervals and Hypothesis Tests Based on Two Samples; One way and Two way ANOVA; Chi
Square Test. Introduction to Non Parametric Tests, Presentation of Result: Report Writing.

sPrs—5 | fazemer vd gfvaed ogd — Sugdad FiEe! dd-iiel B 999 fqeary siavre Td a1

T STEIRG Waheal YRS, UH AN Ud g UAEl, drs—ai aer] iR -
RTAfSE wieror, g T ORISR, U oI |

Suggesfes Reading

1. | Bajpai N. Business Research Methods, le, Pearson, India

2. | Kothari C.R Research Methodology Methods and Techniques 3rd Edition, New Age Publications
3 | Cooper, D., Schindler, P., Business Research Methods, 9¢, McGraw Hill

4 | R.Pannir Selvam Research Methodology- PHI

5. | Zikmund W. G Business Research Methods, 8e, Cengage, India

6 | Chawla and Sondhi Research Methodology Concepts and Cases 2¢, Vikas Publishing House

7 | Shashi K. Gupta Research Methodology- Kalyani Publishers

8 | Veerendra Prakash Sharma Research Methodology

9 | H. K. Kapil Srpear fafer
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Title of Subject Group Applied Economics Group

fawy w9g @1 e ARG e

Title of Paper | Banking Law & Practice

we T BT A df fafyy vd e

Max. Marks Theory Internal Assement

50 40 10

Unit- | Principles of Banking: Definition of Bank. Creation of Money: Present Structure of Commercial
Banks in India.

Principles of Management in Banks: Management Functions in Banks Recruitment, Selection,
_ training, Promotion and Control of Staff.

SBE — 1 | 46T & FHET - dF @1 RHTE, JaT BT Goid, WA | aToread e B aaaE
HNEAT |
ot # vay @ Rigia, d@1 # geudra o, wefl, Te, yReon, 9eI=a e wIw @
RREN

Unit -11 Indian Banking System — Features, Money Lenders, Nationalization of Commercial Bank and its
Effects. Classification of Banking Institutions. Reserve Bank of India — Functions, Control of
credit by RBI, power of RBI.

SHE — 2 | ARG SN0 ugfa — fA9marg, AEeR, aifvifeads, d®l &1 TS IEv U sHd
guTg, ST wRematl &1 TR | Rud I3 8w sfsar—ord, Red §¢ g g
ferrror, Rotg a6 @1 wife |

Unit -1l Management of Deposits and advances, Deposit Mobilization. Classification and Nature of
Deposit Accounts. Advances, Lending Practice, Types of advances. Investment Management:
Nature of Bank Investment. Liquidity and Profitability. Cheques, Bills and their Endorsement,
Government Securities. Procedure of E-Banking.

SIS — 3 | OFT UG IMAHAT BT GaeH, STHISH BT (TS, STHT ATl BT a0l Td aah, 1,
SR FIER, AW & gHR, A w@y — 6 AR @1 yefd dRear @
AMSIEAT, O, et Ud S0 goied, aradrd giorferdl §—dfdT i |

Unit- IV Banking Regulation Act 1949- Important provisions: Restrictions on Advances. Privatization of
Banks. Narasimhan Committee Report. Banking Sector Reforms in India.

TPIs— 4 | dfehTT (MR AWFEH 1949 FE@yol wraur, AR W) ufdes, €@l &1 (Aol
TR A &1 afiees, wRa § dfeT 8 & gurR|

Unit -V Management of Finance, Bank Accounts Records, Reports, Statement of Advances, Appraisal of
Loan Application, Development Banking In India — IFCIL, IDBI, ICICI, Export Credit and
Guarantee Corporation of India.

SIS — 5 | fad @l Uee : 9 o, ffWet@ Ufades Ruew A0l &7 fGaruds, o1 HAdq- w3l
1 gderor | yRd # b e —vrdr alenfire fad fam, ardy sienfie e
Jo, wclra wer va fafyam fem, wda afa wra va wfesfa A

Suggested Reading -

1 H.C. Sharma Banking Law and Practice (Sahitya Bhawan)
2 Dr. Maliram Banking Law and Practice

3 Clifford Gomez Banking and Finance- PHI

4 Dr. V.C. Sinha Banking Law and Practice

5 Gupta B.P Banking in India. R.B.D. Jaipur -
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Internal Max. Marks : 10 Main Exam Max. Marks : 40
Min. Pass Marks : 03 Min. Pass Marks : 14
Subject /fawg Accounts Group /&ET 5
Title of the paper /werm= %1 Wiris Goods and Service Tax & Custom Duty

/TR] Td WareT aur 9 e
Compulsory /=@ @1 Optional / ¥sfeqs Compulsory /af@rd Paper — 11
Max. Marks /afeaw i@ 40
Particular/fBavo

Unit-l | CGST/SGST : Important Terms and Definitions under Central Goods and Service Tax Act,
2017 and State Goods and Service Basic elements of GST, Meaning and Scope of Supply
Levy and Collection Tax.

- | B i U4 391 @ sluleagaeed 9ig Ud A oY SaeEH 2017,

aeg U A By @ A gl @ o vd 8w, S @ e v

HuE |

Unit-11 | CGST/SGST : Time and Value of Supply of Goods and Services Input Tax Credit
Transitional Provisions Computations of GST Liability, Registration Under CGST/SGSCT
Act and Necessary Documentation, Filing of Returns, Assessment, Payment of Tax, Payment
of Tax on Reverse Charge Basis, Refund Under the Act.

T2 ﬁﬁﬁﬂaﬁguﬁﬂﬂﬂﬁ%%ﬂmmﬁﬂﬁmmmwﬁﬁmﬁﬁ

o @ wer vd Aqpw, Ree o, dbeE #g weuE, SwEitEAe a5

e Am = Affas ® simla v, we el oen oo, o Rt

Ty g, Rods gar @ s W wY iee i @ sl e afted

Unit- TIT | CGST/SGST — Maintenance of Accounts and Records, Composition Scheme, Job work and
its procedure, Various exemptions under GST, Demand and recovery under GST
Miscellaneous provisions under GST
a3 | SR1gaed a5 07 da1 BT oGl UF ANorEl o ETend, anen atee,

awed v ufen, seg o AW W B Awwin e R, o W d@ B B smwla AW o
ayell, 95g Ud Jw @ & sreeela RBfEw g

Unit- IV | IGST: Scope of IGST. Important Terms and Definitions under integrated Goods and Services
Tax Act, 2017, Levy and Collection of IGST, Principles for Determining the place of supply

of poods and services, Zero Related supply.
| Ghn of Bor o shiee 2017 3 s BT vl O A,
vl @eg Ud dw o2 wew od dwew, o @ e Rl @ R
wg vd da @ off @ ww, gew o @ ddftm o
Unit-V | Introduction and brief background of customs duty, Important definition-
Goods dutiable goods, person In-Charge, Indian customs water, types of
customs duty, Valuation for custom duty, items to be included and excluded
in customs value, computation of Assessable value and custom duty
(Practical)
-5 | aohT T oNvd U4 giowid, #s@qpl W, #e, sEed #d, e, mrﬂamajfﬂm.
Aoy S B VDR, AC6Y 6B © Ipdiee, dowy # wifte vd @ efde @a aell aw, s
o e T e | \ pd

= 3 > TR



Suggested Books-

1. GST Concepts and Application-Dr. Anil kumar- HImalya publication.
2. Indirect Tax-B.Balchandran-S.Chand & Sons.
3. 7w UA AT we— "ie U ®— wher ga far
4, Goods & Service Tax 2017- Ashish Koolwal- Commercial Law Publication.
5. Datey V.5. GST Ready Reckoner -Taxman Publication ,New Delhi.

Scheme of Marks -
Regular Students Private Students
Section -A Objective type questions | ¥2X10=5 Marks 15X 10=5 Marks
Section -B Short type gquestions 2X5=10 Marks IN5=15 Marks
Section -C Long type questions 5X5=25 Marks 6X5=30 Marks
Internal Assessment (2) | 10 Marks




